Demonstration Rubric

Name________________________________  

                          Date__________                          Score_____

DIRECTIONS:  For each of the teaching practice criteria listed on the left side of the grid, you are to identify the level of performance using the numbered descriptors that characterize beginning, progressing, and competent teaching practice by placing the number of your choice in the comments column with any information you want to remember about the performance.  
	Criteria
	Beginning   1
	Progressing   2
	Criteria Competent   3

	Comments

	Prepare learner
	Told apprentice to simply watch and learn and begins lesson.
	Put apprentice at ease, found out what he or she already knew, described objectives & importance of task.
	Put apprentice at ease, found out what was already known about the lesson, explained purpose and importance of task, got the learner’s interest in lesson, placed learner in a position for lesson. 
	

	Presents Lesson
	Demonstrated skills by performing the task quickly, then asked if there are any questions
	Described what would be demonstrated.  Performed task steps in sequence at a good pace and told what was being done as it was performed.
	Described what would demonstrated, clearly demonstrated task steps at a suitable learner pace while sharing key information.  Asked questions to check for understanding. Summarized key points.
	

	Application or Tryout
	Directed apprentice to perform the task then told him/her what was done poorly or not done at all.
	The apprentice described tasks steps that were followed, then performed the task and described key points of the performance.
	The apprentice described task steps that was followed, and then performed the task explaining key points of the performance.  Instructor asked questions and offered information to improve performance.  Instructor provided encouragement & praise.  Apprentice was directed to begin performing the task again until proficient.
	

	Checking, Testing & Follow-up

	Put apprentice on his/her own with only occasional supervision.


	Directed apprentice to continue performing the task with instructor checking work frequently and offering assistance as needed.
	Put the apprentice on his/her own to continue practicing task, but checked performance frequently.  Encouraged apprentice to discuss his/her work and ask questions.  Helped learner look for key points of good performance.  Tapered off extra coaching and closed follow-up as apprentice masters the task.  Praises progress and quality work.
	


Score: _____  


Summary comments:   
